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SPOTLIGHT ON HAYLEY NICKOLAY-WALKER - EARLY CAREER DEVELOPMENT LEAD
One of the most exciting, eye opening and transforming moments of my life was the
day I was cast as my favourite Primary school teacher, Mrs Hobson, in the Year 4 class
assembly. This day came by accident (although my parents later told me I often
practiced at home) when I was participating in some role play at the home corner. My
teacher overheard my re-enactment of her shouting at Norman Smith for spending
too much time sharpening his pencil throughout the day. As silly as it may sound, I will
be forever grateful to my teacher for casting me in that role, it was because of that
moment that my passion for performing and early aspirations to become teacher
started.
From a young age I trained in Musical Theatre, spending the majority of my spare time
working towards passing dance and music exams. I had a love for collaborating and
all creative endeavours which led me to study Acting, Dance and Musical Theatre at
both college and university.
Whilst completing my Bachelor of Arts Degree, I volunteered to deliver Dance and
Drama workshops to children living in some of the more deprived communities in Hull.
I can remember one of the young boys standing in the hall who said, “What’s she doing here? I’m not doing no prancing
around”. As soon as I heard those words, I went into panic mode. I knew from that moment it wasn’t going to be easy, I
wasn’t only there to try and engage some young people in the arts, but I was there to help them develop self-control,
discipline, tolerance and empathy. It wasn’t an easy experience, but we all learned from each other and most importantly
produced some great work to share within the community. I knew I had to be part of this experience daily so there was
absolutely no question of what I was going to do next. I completed my PGCE, qualified as a teacher of Drama and
Performing Arts and I have never looked back.
In 2012, I started my second year teaching as a Teacher of Drama at Malet Lambert. A year later, I was given the opportunity
to lead the department. I’ve always had a passion for being able to make a difference in young people’s lives through
education. Part of my role as a School Improvement Leader welcomed opportunities to work with the YWTT trainees and
Newly Qualified Teachers by delivering sessions focusing on pedagogical approaches, well-being and enhancing levels of
resilience and confidence. Although I wore many hats during my time as a school improvement leader, wearing my ‘teacher
development hat’ was when I felt and performed best.
As cliché as it may sound, my current role as Trust Early Career Development Lead is the perfect role for me. It is a pleasure
to work closely with colleagues who are in their early stages of their career. Teaching comes with so many rewards, but it
also comes with challenges. I’m privileged to work with such an experienced team of school leaders and mentors to ensure
we share thinking, highlight successes and collaboratively look for ways in which we can best support those new to
teaching; helping them to create a strong foundation that will enable them to have an enjoyable and lasting career. It’s not
about giving the answers, it’s about assisting and being actively involved in each early career teacher’s individual
development process. By doing that, we give our young people the best educational experiences and life chances-what
could be better than that!
Finally, for those of you thinking “What happened to Norman Smith, the world’s most experienced pencil sharpener?” he
went on to shape the future of engineering.

EXPERIENCE OF TRAINING TO TEACH HISTORY – SOPHIE SHARLOTTE, HISTORY IT

I heard lots of positive things about YWTT as a training provider before beginning my
training and quickly realised this is where I wanted to train to teach in History, I knew
they had some of the best teachers in my subject to guide and advise me through my
training year. I have had an amazing training year at two of the best schools and have
had the privilege of being supported and encouraged by some of the best mentors,
subject leaders and colleagues in the field. I wouldn’t be going on to be the teacher I
am without them.
Training to teach history requires an understanding of many different topics and
events in time but also of how exam boards assess these topics. Having experience of
teaching across exam boards in history has been a really valuable experience and
something that has prepared me for teaching in my NQT year. I have enjoyed creating
new ways for my students to learn different topics such as creating a text message to
a friend on the execution of Charles I to my Y10 class creating their own episode of First Dates in the style of Elizabeth I and
her suitors. History has allowed me to use not only the love I have for my subject but the enjoyment I get from seeing
students enjoy these topics just like I do. I have had lots of valuable experiences being a part of two amazing history
departments at my training schools which have enabled me to take part in parent’s evenings, taster sessions for potential
Y7 students, creating a medieval castle project and the planning of a school trip to Kenilworth Castle. All of these
experiences have fully prepared me to take on my career as a teacher of history.

MY ROLE AS A YWTT MENTOR - EMMA FRASER
I accepted early on in my career that I was sadly unlikely to be more than tangentially involved with supporting a trainee
teacher. I love teaching art & design and the happy, tight knit community of Beverley Grammar is where I want to continue
to do this. Yet, with no nearby universities offering PGCEs in the subject (very few do in fact) my opportunities to help to
build the next generation of passionate art teachers seemed it would be quite limited. YWTT offering the full breadth of
subjects has opened up a wealth of training placements and mentors to local trainees.
From joining up, the course leaders at YWTT have been fantastic at making clear the ways in which we can support
trainees and that they can support us in doing this. Trainee training is not always a clear and steady road I have found and
at every point Alison and Simone have been encouraging, appreciative and ready with practical advice. The NASBTT
(mentoring) course as an additional piece of training YWTT offers has helped me to build confidence as a mentor and I
have found that it has more generally improved the precision of my feedback.
The course at YWTT aims to be as streamlined as possible and having been through the
process once I think I would find it even more so next time. The lesson observations and
progress checks are thorough but relatively speedy, with the focus being on the allimportant conversation with the trainee. YWTT’s bespoke nature also meant that we could
tailor aspects of the course, such as the lesson plan pro forma, to suit the needs of the
subject and trainee, cutting out anything that didn’t lead to progress.
I have found the process challenging, which at this point in my career is quite exciting and
hugely rewarding. The start of the main placement did require a heavy investment of time
but as the trainee built up confidence I could see that this would change to light guidance
with time freed up. The time to watch a lesson and genuinely to reflect on practice is quite
a treat in teaching and there were times where I was able to do this.
My trainee fitted in with everyone in the department instantly, is a genuinely lovely person (and has always been ready with
encouragement on my adventures in puppy training and fledgling vegetarianism). Due to the local nature of YWTT the
trainee gained a place at a nearby school and I feel proud to have been involved in building strong art teaching practice in
the local area.

TRAINING TO TEACH DESIGN AND TECHNOLOGY – EMMA CRESSEY, D&T ITT
We started our training with a week of subject training last July. These days were informative, enjoyable, and great for
getting to know the other Design and Technology trainees. This continued with our subject immersion days, which I looked
forward to and enjoyed thoroughly. Steve provided us with fantastic resources. Steve provided us the foundation while
challenging us and by giving scope to develop ideas. These days were tailored to the strength of our cohort and provided a
good variety of activities including lots of creative ideas to take back into school. Practical work helped break up these days
and gave samples to take away which is always a bonus. The subject knowledge tasks we have been asked to complete
during lockdown have also been hugely beneficial and I will use them in my NQT year and beyond.
Our Friday Professional Studies Sessions gave us chance to reflect on the week, catch up with the other trainees and speak
to our tutors. The YWTT team have a wealth of knowledge, and the support we received from them was amazing. We also
had some wonderful Fridays with speakers from outside YWTT. A particular favourite was David York, the day we broke up
for Christmas but I also enjoyed the talks from MIND and previous trainees.
Our Cross-Phase experience days were excellent, especially the day I spent with fellow trainee Holly in the Construction
department at Danesgate Community. They have a three bayed workshop area housing joinery, bricklaying and painting
and decorating and access to an outside yard, so it felt like a real working environment and we were made very welcome.
Throughout my time as a trainee teacher, I have been fortunate enough to gain experience teaching Design and
Technology lessons, as well as Art, Textiles, Graphics, Engineering, 3D products and Maths. I have enjoyed bringing ICT into
my lessons and have developed my abilities to teach these in an enthusiastic and creative manner.

FOOD TECHNOLOGY – ANDREW HALL, D&T FOOD ITT
The recipe for teaching Food Technology is a complex challenge. Even when you have
taught it so many times, there is always something you could do to improve the
formula you have used. Achieving a great formula requires guidance from a mentor
who understands the science behind the recipe. I was fortunate to have enthusiastic,
experienced and supportive mentors who wanted me to become the best teacher I am
capable of being. Both my subject-specific and professional mentors have allowed me
to observe outstanding practice, engage in educational discussions and helped me
become a reflective practitioner which has taught me tricks of the trade that often
takes years to learn. They have not allowed me to shy away from the more challenging
aspects of teaching which has helped me prepare for becoming a newly qualified
teacher in September.
Throughout my training year, I have been fortunate enough to gain a perspective into
how Food Technology is taught in a mixture of settings including a rural, inner-city,
special needs, and alternative provision and specialist research school. This has given me an insight into the rewards and
challenges of working in each separate environment. My subject immersion days took place in one of the country’s leading
research schools. Here I have been able to learn from experienced and enthusiastic Food Technology teachers’ different
pedagogical approaches to teaching the subject. All of my subject-specific mentors understood my strengths and
weaknesses as a teacher and knew how to help me improve.

KEY DATES

8 & 9 June: Final Evidence Portfolio presentations
15 June: Q&A Webinar
17 June: QTS Awarding Panel
18 June: ITT/NQT Transition Sessions and Celebration Event
2 July: Pre-course induction
6 July: 2020-21 Recruitment closes for all subjects/phases

